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ABSTRACT 

    Background: Psychological security can influence marital satisfaction and job 

satisfaction. Increase in marital conflicts and problems can significantly decrease 

job satisfaction, and increasing marital satisfaction can significantly increase job 

satisfaction. Purpose of the study: Assess the relationship between marital 

satisfaction, job satisfaction and psychological security among staff members of 

Benha Faculty of Nursing. Research question: What is the level of psychological 

security among staff members in faculty of nursing Benha university? Is there a 

relationship between psychological security, marital and job satisfaction among 

staff members in faculty of nursing Benha university? Design: Descriptive 

correlational research design was utilized in this study. Setting: This study was 

conducted in faculty of nursing Benha university. Subjects: This study was 

carried on 601 teaching staff members and their assistants. Instruments of data 

collection: The following instruments were used for data collection: Instrument 

One: Structured interview questionnaire which consisted of two parts: Part one 

included: social characteristics, Part two:-  Job satisfaction scale. Instrument Two: 

Index of Marital Satisfaction (Ins). Instrument Three: Psychological security 

scale. Results: The majority of them were married since 5-60years and they were 

live in rural communities, members of Benha faculty of nursing. More than half 

(555555& 5151%) of the studied subjects had high level of job and marital 

satisfaction. Meanwhile, only 059.5& .55.5 had low level of job and marital 

satisfaction. Conclusion: There is a significant correlation between marital 

satisfaction, job satisfaction and psychological security among staff. 

Recommendations: This research can be conducted in other organizations and 

comparison can be made between levels of job, marital satisfaction and 

psychological security. 
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Introduction  

Marriage is a social system 

through which a man and a woman 

come closer to each other and start 

living together. Intact and harmonious 

marital relationships are required not 

only for the psychic health of the 

individual, but also for progeny and 

thus, for the society in  the broader 

sense. One of the most important goals 

of marriage is the will to attain marital 

satisfaction.  Marital satisfaction refers 

to an individual’s positive assessment 

of his/her marital relations. Marital 

satisfaction is a complex and multi-

dimensional phenomenon, which has 

been extensively explored by the most 

diverse scientific fields (Rebello et 

al.,.06.).  

Successful marriage helps to 

satisfy the physical and psychological 

needs in people and unsuccessful 

marriage predisposes couples and their 

children to severe psychological 

trauma. Therefore; the survey of 

marital satisfaction and the factors that 

can affect the durability of marital life, 

is very important. Marital satisfaction 

consists of four domains such as 

physical and sex appeal, 

understanding, attitude and investing 

in others (Mobarak et al., .06.) 

Marital satisfaction is an 

indicator of life satisfaction that 

affects couple’s mental health, life 

satisfaction, and even their income, 

academic achievement and job 

satisfaction. On the other hand, 

incompatibility in couple’s 

relationships results in impaired social 

relationships, social deviation 

tendency, and declining cultural 

values among couples.  A number of 

determinants seem to be associated 

with marital satisfaction amongst 

which are compatibility of personality, 

homogamy, religious, income level, 

level of education, age at marriage, 

age of marriage But unsatisfying and 

stressful marital relations lead to 

increased emotional disturbances and 

marital disruption )Ofovwe et 

al.,.062)5  

Marital relationship as a 

critical factor affects the mental health 

of family members. Parents with 

higher marital satisfaction have 

compliant children. Successful 

marriages are associated with caring 

parents and loving relationships 

between parent and children (Rostami 

et al., .06.). Children feel safe when 

their parents are satisfied with their 

lives. Disputes and disagreements 

between husband and wife can cause 

more anxiety, aggression and other 

behavioral problems among children. 

Due to the different situations and 

different point of views of husband 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4803927/#ref17
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and wife, sometimes conflict occurs in 

the family (Rasolabadi et al., .065). 

Psychological security is a 

complex and holistic term that includes 

more than just a sense of happiness and 

satisfaction. The term encompasses 

aspects of health-related quality of life 

such as anxiety, depression, vitality and 

self-control, general health. This term is 

more comprehensive than just well-

being, allowing for subjective aspects 

of mental health to be evaluated.  

Psychological security is influenced by 

factors such as age, employment, 

marital status, personality and negative 

life events.  Research has suggested 

that there is a relationship between 

psychological well-being and multiple 

dimensions of a person’s life including 

marital satisfaction, general health, and 

possibly work-life balance (Khumalo et 

al., .06.).   

Job satisfaction  is  the  

expressions  used  to  describe  

whether  employees are  happy,  

contended and  fulfilling  their  desires  

and  needs  at  work.  Many  measures 

support  that  job satisfaction  is  a  

factor  in employee  motivation,  

employee  goal achievement  and  

positive  employee  morale  in  the  

work  place.  Basically  job 

satisfaction  is  a  measure  of  how  

happy  workers  are  with  their  job  

and  working environment. employee  

satisfaction  influenced employee  

productivity ,  absenteeism  and 

retention, and  the success  of any 

organization is  directly link  to  the  

satisfaction  of  the  employees  who  

embody that  organization, and that  

retaining  talented  people  is  critical  

to  the  success  of  any  organization.” 

It  cannot be  denied  that  job  

satisfaction  fuels  loyalty .  After  all  

its  been  rightly  said  that,  the more  

satisfied  an  employee  is  regarding 

his  or her working conditions, the 

more likely is  he  or  she to develop  a  

psychological  attachment  or  

commitment  to the organization 

(Sageer et al., .06.).  

The importance of job 

satisfaction specially emerges to 

surface if had in mind the many 

negative consequences of job 

dissatisfaction such a lack of loyalty, 

increased absenteeism, increase 

number of accidents etc. There are 

three important features of job 

satisfaction. First, organizations 

should be guided by human values. 

Such organizations will be oriented 

towards treating workers fairly and 

with respect. In such cases the 

assessment of job satisfaction may 

serve as a good indicator of employee 

effectiveness. High levels of job 

satisfaction may be sign of a good 

emotional and mental state of 

employees. Second, the behavior of 
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workers depending on their level of 

job satisfaction will affect the 

functioning and activities of the 

organization's business. From this, it 

can be concluded that job satisfaction 

will result in positive behavior and 

vice versa. Dissatisfaction from the 

work will result in negative behavior 

of employees. Third, job satisfaction 

may serve as indicators of 

organizational activities (Venkatesh, 

.061). For this reason this study was 

conducted to assess the relationship 

marital satisfaction, job satisfaction 

and psychological security.   

Magnitude of the problem : 

Significance of the study 

Psychological security is one of 

the most important human needs to be 

satisfied as it one of the life protection 

factors which help the person to feel 

acceptance, reassurance and effects on 

job and marital satisfaction. Due to the 

importance the role of the staff 

member , in order to achieve the 

university's goals, to raise the level of 

its graduates and for community 

services. It is very important to give 

attention to psychological health of 

the staff members  to help them in the 

performance of functional tasks 

entrusted to them with 

professionalism. This study is 

conducted to identify the level of 

psychological security, job 

satisfaction and marital satisfaction of 

the staff members of  the faculty of 

nursing Benha university. 

Purpose of the Study: 

Assess the relationship between 

marital satisfaction, job satisfaction 

and psychological security among 

staff members in faculty of nursing 

Benha University.   

Research questions: 

 What is the level of psychological 

security among staff members in 

faculty of nursing Benha University?  

? 

 Is there a relationship between 

psychological security, marital and job 

satisfaction among staff members in 

faculty of nursing Benha University?  

? 

Subject and Methods 

Research  design 

A descriptive correlational research 

design was utilized to fulfill the 

purpose of this study.  

Setting 

The study was carried out in faculty of 

nursing Benha University.   

Sample 

The studied sample was 601 teaching 

staff members and their assistants who 
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were married and willing to 

participate in the study. 

Instruments of data collection: The 

following tools were used for data 

collection: 

Instrument One: Structured interview 

questionnaire which consisted of two 

parts: 

Part one includes: social 

characteristics for staff members and 

their assistants. It includes data about 

age, job, duration of marriage, years 

of experience, Academic progress, 

number of children, job of husband 

and residence.  

Part two:-  Job satisfaction Likert 

scale: it was developed by Brayfield 

and Rothe (6956). This scale consists 

of .0 items with five alternative 

responses i.e., strongly agree, agree, 

uncertain, disagree and strongly 

disagree which are scored 6 to 5. The 

scale contains 62 positive and 5 

negative statements. The higher scores 

on the scale indicate higher job 

satisfaction while lower scores 

indicate lower job satisfaction. The 

maximum possible score for a 

respondent was 90 and the minimum 

of 61. The higher scores on the scale 

indicate higher job satisfaction while 

lower scores indicate lower job 

satisfaction.  The scale has high 

reliability (Cronbach's alpha=0515) 

Instrument  two: Index Of Marital 

Satisfaction (Ins)  

This questionnaire developed  by 

Walter (.006), to measure the degree 

of satisfaction with marriage. It is not 

a test, so there is no right or wrong 

answers. Answer each item as 

carefully and as accurately as can by 

placing a number beside each 

statement as follows: Rarely, Never, 

Sometime, always, all the time. To 

score this questionnaire the positively 

worded items must be reverse-scored. 

If the subject have scored a positively 

worded item as 6 it is re-scored as 5, . 

becomes ., 2 remains 2, . becomes . 

and a score of 5 becomes 6. The 

positively scored items that must be 

reversed scored are 

6323531393663623613653693.03.63.2. 

After all the positively worded items 

have been reverse scored, all .5 items 

are summed. The final step is to 

subtract .5 from this sum. Scores 

below 20 are considered indicative of 

satisfaction with the relationship. The 

higher the score the more 

dissatisfaction with the relationship is 

indicated. 

Instrument three: Psychological 

Security Scale :  

This scale is developed by Zainab 

Shokeir (.005), this scale consisted of 

5. items with four alternative 

responses i.e., strongly agree, agree, 
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disagree and strongly disagree which 

are scored 0 to 2. (0363.32). This 

scores are applied to items from 6-69, 

and reflected ( 25., 650) for items .0-

5.. The total score for this scale 

ranges from 0-61..  

Methods 

 Instruments (6) , (.)  and (2) translated 

and retranslated.. Tools (6) and (.) 

were translated by the researcher into 

Arabic.  Tool 2 translated into English. 

Content Validity:  Validity of  tools 

was done by a group of (5) experts. 

Two of them are specialized in the 

Psychiatric medicine and  the other 

three are specialized in the psychiatric 

field to check the relevancy, 

comprehensiveness. According to their 

opinions, modifications were done and 

the final form was developed. The 

modification were (modify some words 

to give the right meaning of the phrase, 

The experts were asked to evaluate 

tools' relevance and to check the clarity 

and feasibility of designed tools and to 

estimate the time needed to complete 

its items. It was carried out on 5 staff 

members , who were excluded from the 

main study sample. According to the 

result of the pilot study, no changes 

were required. 

 

 

 

 Ethical Consideration 

Data collection were carried out as 

follows: 

 Written official permission and 

approvals for conducting this study 

has been obtained from the vice dean 

of the Faculty of Nursing, Benha 

University.   

 The researchers obtain oral consent 

from all the staff members and their 

assistants who are participated in the 

study. 

 Confidentiality of each subject were 

protected by putting code for each one 

instead of using subject's name. 

  A pilot study has been carried out on 

5 staff members selected from the 

previously mentioned setting to 

ascertain the applicability and time 

needed to accomplish the assessment 

who excluded from the final sample.  

Statistical analysis 

 The collected data were organized, 

coded, computerized, tabulated and 

analyzed by using the statistical 

package for social science (SPSS), 

version (.0). Data analysis was 

accomplished by the use of number, 

percentage distribution, mean, and 

standard deviation, and correlation, 

coefficient. A significant level value 

was considered when p<0505. 
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Results: 

Socio-demographic 

Characteristics 

Studied staff members 

N % 

 Age 

 .0-≤ .5 5 .55. 

 .5-≤ 20 .9 .5521 

 20- ≤25 .. 2951. 

 25-≤ .0 65 6.565 

 .0 and more 65 6.565 

                           Mean ± SD                        114.6±94.33 

Duration of  marriage 

 6-≤ 5 6. 6652. 

 5-≤ 60 15 10569 

 60-≤ 65 2 .512 

 65 and more 1 5511 

Academic progress: 

 Instructor  65 6.565 

 Assistant lecturer 20 .1520 

 Lecturer 50 .5565 

 Assistant professor 66 60521 

 Professor  0 0500 

Residence 

 Rural 11 1.5.1 

 Urban .0 2555. 

 Years of Experience 

 6-≤ 5 10 51510 

 5-≤ 60 26 .95.5 

 60-≤ 65 60 95.2 

 65-≤ .0 5 .55. 

 Job of husband: 

 Employee  50 .5550 

 Academic  .5 .2551 

 Not work  66 60521 

 Number of children: 

 No 5 .55. 

 One 61 65509 

 Two   16 55555 

 Three  and more .. ..51. 
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Figure (6): Total score of job satisfaction  of the studied staff members and their 

assistants. 

 

Figure (.): Total score of marital satisfaction  of the studied staff members and 

their assistants. 

 

Figure (2): Total score of psychological security  of the studied staff members 

and their assistants. 

 

 

 

Low; 0.94; 1% 
Moderate; 41.51; 41% 

High; 57.55; 58% 

Job satisfaction  

Low; 4.72; 5% 

Moderate; 38.68; 
39% 

High; 56.6; 56% 

INS 

Weak; 21.7; 22% 

Average; 78.3; 78% 

Psychological security  
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Table (2): Job satisfaction of the studied staff members having different social 

characteristics . 

Socio-demographic 

characteristics 
N 

Job satisfaction  
F or T 

ANOVA test 

Mean ± SD test value P-value 

Age 

 .0-≤ .5 5 1.5000 ± .055.5 

F .52.9 05002* 

.5-≤ 20 .9 555565 ± 15695 

20-≤ 25 .. 19556. ± 95152 

25-≤ .0 65 105222 ± .5911 

.0 and more 65 515222 ± 615169 

Duration 

of 

marriage  

6-≤ 5 6. 115.50 ± .0562. 

F 15960 <05006* 
5-≤ 60 15 555515 ± 55559 

60-≤ 65 2 5.5222 ± .50.6 

65 and more 1 555000 ± 6.5195 

Academic 

progress: 

Instructor  65 595222 ± 6595. 

F 25950 0506* 
Assistant lecturer 20 565222 ± 55910 

Lecturer 50 515600 ± 605901 

Assistant professor 66 1555.5 ± 615125 

Years of 

Experience 

6-≤5 10 525512 ± 605215 

F .5569 0501. 
5-≤ 60 26 525.1. ± 6.591. 

60-≤65 60 555000 ± 55.50 

65-≤ .0 5 155000 ± 05000 

Job of 

husband  

Employee 50 5.5155 ± 60505. 

F 65522 05..6 Academic .5 555.00 ± 625152 

Not work 66 115909 ± 1525. 

Number of 

children 

No 5 505000 ± 55... 

F 05.15 05192 One 61 525500 ± 95061 

Tow 16 555..1 ± 6.56.1 
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Three  and more .. 525.65 ± 95965 

Residence 
Rural 11 555020 ± 15999 

T 05159 05292 

Urban .0 525650 ± 655290 

Table (1): Marital satisfaction of the studied staff members having different social 

characteristics. 

Socio-demographic characteristics  N 

Marital satisfaction 
F or 

T 

ANOVA test 

Mean ± SD 
test 

value 
P-value 

Age 

 .0-≤ .5 5 195000 ± 6955.5 

F .5..5 0500.* 

.5-≤ 20 .9 125000 ± .05... 

20-≤ 25 .. 915521 ± 6056.1 

25-≤ .0 65 955115 ± 625.66 

.0 and more 65 905222 ± 665.55 

Duration of 

marriage  

6-≤ 5 1 955222 ± 665.26 

F 65.12 05.96 
5-≤ 60 15 965201 ± 655116 

60-≤ 65 2 555115 ± 655.1 

65 and more 6. 925965 ± 95115 

Academic 

progress: 

Instructor  65 955000 ± .5.5. 

F .522. 05059 
Assistant lecturer 20 115222 ± .6510. 

Lecturer 50 9.5.00 ± 665.6. 

Assistant professor 66 11561. ± 6.5690 

Years of 

Experience 

6-≤ 5 10 9.5115 ± 6.5115 

F 1595. <05006* 
5-≤ 60 26 115.5. ± 655595 

60-≤ 65 60 6015500 ± 65516 

65-≤ .0 5 515000 ± 05000 

Job of husband  
Employee 50 925155 ± 625.15 

F .5991 05001* 
Academic .5 905100 ± 695110 



Correlation between Marital, Job Satisfaction and Psychological Security among Staff Members of Benha Faculty of Nursing. 

 
-   Menoufia Nursing Journal- Nov. 1026  Vol.2 Num. 1 

 
 

Not work 66 595096 ± 65..1 

Number of 

children 
No 5 6055000 ± 555.6 F .560. 0560. 

 

Table (.): Psychological security  of the  studied staff members having different 

social characteristics . 

Socio-demographic characteristics N 

Psychological 

security  
F or T 

ANOVA test 

Mean ± SD test value P-value 

Age 

.0-≤ .5 5 6.05000 ± .05515 

F 555.1 <05006* 

.5-≤ 20 .9 65.5.12 ± .6555. 

20-≤ 25 .. 6.651.2 ± .155.5 

25-≤.0 65 6505000 ± 25216 

.0 and more  65 6565115 ± 2599. 

Duration of 

marriage  

6-≤ 5 6. 6.15000 ± 55611 

F 051.1 05.16 
5-≤ 60 15 6505501 ± ..5255 

60-≤ 65 2 6255000 ± .5000 

65 and more 1 6555115  60516. 

Academic 

progress: 

Instructor  65 6565115 ± 95025 

F 65661 052.1 
Assistant  Lecturer 20 6.25515 ± .55101 

Lecturer  50 65.5910 ± .2521. 

Assistant Professor 66 6505161 ± 55615 

Years of 

Experience 

6-≤ 5 10 6.15522 ± .5555. 

F 05.11 0512. 
5-≤ 60 26 6565.69 ± 615959 

60-≤ 65 60 6505500 ± 615221 

65-≤ .0 5 6555000 ± 05000 

Job  of Employee 50 6.5526. ± .0556. F 65552 05655 
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husband Academic .5 6555000 ± .55512 

Not  work 66 6505161 ± ..5.6. 

Number of 

children 

No 5 6255000 ± .55.1 

F 152.. <05006* 
One 61 6.05162 ± 605016 

Two 16 6555.59 ± 6151.9 

Three  and more .. 6.056.5 ± 20522. 

Residence 
Rural  11 6.5529. ± .2552. 

T -.5591 05001* 
Urban  .0 6555500 ± 655.95 

 

Table (5): Correlation between job satisfaction, marital satisfaction and 

psychological security of staff member. 

Correlation r P-value  

Marital satisfaction & Job satisfaction 05216 05025*  

Psychological security & Job satisfaction 05.51 <05006* 

Psychological security & Marital 

satisfaction 
05.51 <05006* 

 

Results  

The result of the current study 

showed that the mean age of the 

studied subjects was 225.9±15166 

years.  The majority of them (105695) 

were married since 5-60years and they 

were living in rural communities 

(1.5.15)  (Table 6(. 

The results revealed that more than 

half (555555& 51515 ) of the 

studied subjects had high levels 

of job and  marital satisfaction  

meanwhile  only 059.5& .55.5 

had low job satisfaction and low 
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marital satisfaction (Figure 6 

and .)5 

  The majority of the studied 

subjects (51525) had moderate 

level of psychological security 

(Figure 2)5 

There are statistical significant 

differences between levels of 

job satisfaction for the staff 

members having different ages, 

duration of marriage and 

different academic progress.  as 

P-value<0505 (Table .).  

There are statistical significant 

differences between levels of 

marital satisfaction and age, 

years of experience, and job of 

husband of the studied subjects 

and marital satisfaction scale as 

P-value<0505 (Table 2).     

The results revealed that While 

there  is a highly statistical 

relationship between age, 

number of children, residence of 

the studied subjects and  

psychological security  scale as 

P-value<0505 (Table .). There 

is a highly statistical correlation 

between psychological security 

and job satisfaction (Table 5). 

DISCUSSION 

The current study aimed to assess the 

correlation between marital 

satisfaction,  job satisfaction and 

psychological security among 

staff members of  Benha  faculty 

of nursing. The results of this 

study showed that there is  a  

significant  correlation  between 

marital satisfaction, job 

satisfaction and psychological 

security. These  results are 

consistent with finding of 

Janning’s (.001) and Tazekand et 

al.,(.062)who stated that there is 

a significant relationship between 

marital satisfaction and job 

satisfaction among employees. 

  This also consistent with the study 

by Banaian et al. (.001) entitled 

“the relationship between 

psychological health and marital 

satisfaction in married women. It  

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4803927/#ref4
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showed that there was significant  

statistical relationship between 

marital satisfaction and 

psychological health in women 

and the women with high 

psychological well-being have 

better marital satisfaction. 

Depressed mood, loss of energy, 

a sense of lack of pleasure in life 

activities and caused decline in 

individual and social function in 

marriage that were manifested by 

relational and marriage problems. 

This may be due to the increase 

in marital conflicts and problems 

that can significantly decrease job 

satisfaction. Improving marital 

satisfaction can significantly 

increase job satisfaction thus 

increasing psychological security.  

Also it may be due to the importance 

of family and job as a two major 

important domain areas of life. 

There is a highly significant 

relationship between age, 

duration of marriage and 

academic progress and job 

satisfaction among the teaching 

staff members. This is in the 

same line with Maghsoodi et 

al.,(.066) and Mirfardi. et al.,( 

.060)who showed positive 

significant statistical relationship 

between educational level and job 

satisfaction. It is also consistent 

with Ayodele et al., (.06.), who 

found a significant contribution 

between job satisfaction an 

educational attainment. 

Marital satisfaction was an essential 

and influential component of 

emotional and psychological well-

being, and it had a positive 

association with general happiness 

and perception of overall 

individual health. Furthermore, 

higher marital satisfaction is 

negatively associated with 

“heavy” drinking of alcoholic 

beverages and feelings of isolation 

and depression. Positive 

psychological well-being was 

related to lower mortality in both 

healthy and diseased populations, 
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independently of negative affect. 

Positive moods such as joy, 

happiness, and energy, as well as 

characteristics such as life 

satisfaction, hopefulness, 

optimism, and sense of humor 

were associated with reduced risk 

of mortality in healthy 

populations, and predicted 

longevity, controlling for negative 

states(Diener &Chan, .066). 

A lack of work-life balance has been 

shown to have a negative impact 

on certain aspects of  

psychological security.  Working 

overtime has been shown to 

correlate with higher levels of 

anxiety and depression and with a 

lack of work-life balance . Jang 

(.009) found a positive 

correlation between work-place 

flexibility and work-life balance, 

which was related to positive well-

being. The majority of work-life 

balance has focused primarily on 

how these issues affect women. 

Research has demonstrated that 

many women feel cultural and 

social pressure to meet idolized 

images of being a “supermom” 

(Halrynjo, .009). This role 

aspiration focuses on excelling at 

both areas, without adjusting to 

the challenges of balance. This 

may be particularly true for 

women working full-time. While 

they still may struggle with work-

life balance issues, it should be 

noted that women who are 

working part-time and maintaining 

responsibility for the care of home 

and children report more 

satisfaction and happiness than 

those working full-time or not 

working at all (Buehler and 

O’Brien, .066). 

  While these  findings  are contrary 

to Tazekand et al.,(.062)who 

stated that there is no a significant 

relationship between age,  

duration of marriage and level of 

education. There is significant 

statistical relationship between 

job of husband and job marital 
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satisfaction among staff 

members. This may be returned 

to that  appropriateness of 

educational level and 

homogeneity between partners 

can be a positive and influential 

factor in couple’s mutual 

understanding, because it 

provides sufficient motivation 

and appropriate cultural 

atmosphere for verbal and 

spiritual communication between 

couples, which creates grounds 

for deeper cultural and 

intellectual convergence. Many 

studies have shown positive 

significant statistical relationship 

between educational level and job 

of husband  and marital 

satisfaction (Banaiean et 

al.,.001). However, it does not 

mean lack of this will result in 

incompatibility and lack of 

understanding between couples, 

because such factors are 

interpreted based on the 

intellectual and epistemic 

background of the woman and the 

man. The findings of this study 

also revealed that  there is no 

significant relationship between 

psychological security and 

academic achievement, this is 

contrary to Alnawasreh,(.061), 

who stated that the availability of 

psychological security support 

and increase academic progress 

and improve the educational 

performance.  While there is a 

significant relationship between 

rural residence, number of 

children especially two children 

and level of psychological 

security. 

CONCLUSION 

In this study, there was a significant 

correlation between  job and 

marital satisfaction and 

psychological security. More than 

half of the teaching staff members 

had level of job and marital 

satisfaction and the majority of 

them had moderate level of 

psychological security. 

RECOMMENDATIONS : 
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Based on the results from the current 

research, it is recommended to: 

 Carry out this research in other 

organizations and population to 

promote interest in the social, 

psychological and social prestige 

and appreciation to a faculty 

member and allow it to perform its 

role to the fullest5 

 Work on the improvement and 

development of  incentives and 

promotions system of faculty 

members in universities to 

maintain the level of their sense of 

psychological security and their 

job satisfaction. 

 This research can be conducted in 

other organizations and 

comparison can be made between 

levels of job, marital satisfaction 

and psychological security. 
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